
STANTEC 
Gender pay gap—Median

2022-23 2022-23 

2022-23 2022-23 

TRENDING DOWN

TRENDING DOWN

2021-22 2021-22 

2021-22 

25.2% 25.1%

23.7% 21.4%
Upper Quartile12% 88% $228,000

$147,000

$107,000

$78,000

Lower middle 
Quartile36% 64%

Upper middle 
Quartile23% 77%

Lower Quartile43% 57%

27.5% 22.3%

27.8%

STANTEC 
Gender pay gap—Mean

STANTEC PAY 
QUARTILES

STANTEC 
AVERAGE TOTAL 
REMUNERATION

WGEA INDUSTRY*  
benchmark—Mean 

WGEA INDUSTRY* 
benchmark—Median

2021-22  

NO DATA AVAILABLE

< <

< <

< <

<

Gender Pay Gap Statement Stantec Australia 2024

*Engineering Design and Engineering Consulting Services

*Engineering Design and Engineering Consulting Services

$W�6WDQWHF�ZH�SXW�SHRSOH�ͤUVW��DQG�ZH�FRQWLQXH�WR�
DSSO\�VWUDWHJLF�IRFXV�RQ�UHGXFLQJ�RXU�JHQGHU�SD\�
JDS��:H�DUH�SOHDVHG�WR�VHH�D�JUDGXDO�LQFUHDVH�LQ�
WKH�QXPEHU�RI�ZRPHQ�MRLQLQJ�DQG�UHPDLQLQJ�LQ�RXU�
LQGXVWU\��DQG�ZHOFRPH�DQG�VXSSRUW�WKH�$XVWUDOLDQ�
:RUNSODFH�*HQGHU�(TXDOLW\�$JHQF\̵V��:*($��HIIRUWV�
DQG�DFWLRQV��WR�DGYDQFH�JHQGHU�HTXDOLW\�LQ�WKH�
ZRUNSODFH�DQG�VRFLHW\�

:H�NQRZ�WKDW�ORQJ�WHUP�GHGLFDWHG�DFWLRQ�LV�UHTXLUHG�
WR�EULQJ�DERXW�VXVWDLQDEOH�FKDQJH�WR�UHGXFH�WKH�
JHQGHU�SD\�JDS��:H�HPEUDFH�WKH�RSSRUWXQLW\�WR�SOD\�
RXU�SDUW�DQG�ZLOO�XVH�WKH�GDWD�DQG�LQIRUPDWLRQ�LQ�WKLV�
UHSRUW�WR�KHOS�LQIRUP�RXU�DFWLRQV�WRZDUGV�DFKLHYLQJ�
JHQGHU�HTXDOLW\�LQ�WKH�ZRUNSODFH��

Gender pay gap reporting history
3D\�HTXDOLW\̱ZRPHQ�DQG�PHQ�SDLG�WKH�VDPH�IRU�SHUIRUPLQJ�WKH�VDPH�UROH�RU�GLIIHUHQW� 
ZRUN�RI�HTXDO�RU�FRPSDUDEOH�YDOXH̱KDV�EHHQ�D�OHJDO�UHTXLUHPHQW�LQ�$XVWUDOLD�VLQFH�
������:*($�ZDV�HVWDEOLVKHG�LQ������WR�KHOS�HPSOR\HUV�FRPSO\�ZLWK�WKH�:RUNSODFH�
*HQGHU�(TXDOLW\�$FW�������

,Q�������WKH�$XVWUDOLDQ�*RYHUQPHQW�SDVVHG�DPHQGPHQWV�WR�WKH�$FW�UHTXLULQJ�:*($� 
WR�SXEOLVK�WKH�DQQXDO�JHQGHU�SD\�JDS�IRU�HPSOR\HUV�ZLWK�����RU�PRUH�HPSOR\HHV�� 
*RYHUQPHQW�UHJXODWLRQV�UHTXLUH�SD\�JDS�GDWD�WR�EH�UHSRUWHG�LQ�D�SDUWLFXODU�ZD\��

:*($
V�DQQXDO�UHSRUWLQJ�SHULRG�UXQV�IURP����0DUFK�WR����$SULO�VR�WKH�GDWD�LQ�WKLV������
UHSRUW�LV�DW����0DUFK�������

Mean and Median
7KH�JHQGHU�SD\�JDS�LV�D�KLJK�OHYHO�VQDSVKRW�RI�SD\�ZLWKLQ�DQ�RUJDQLVDWLRQ�� 
:*($�FDOFXODWH�LW�LQ�WZR�ZD\V�
• 0($1—LV�WKH�VXP�RI�DOO�HPSOR\HH�HDUQLQJV�GLYLGHG�E\�WKH�QXPEHU�RI�HPSOR\HHV��
• 0(',$1—LV�WKH�PLGGOH�YDOXH�ZKHQ�DOO�HPSOR\HHV̵�LQGLYLGXDO�HDUQLQJV�DUH�DUUDQJHG� 

LQ�DVFHQGLQJ�RU�GHVFHQGLQJ�RUGHU��,I�WKHUH�LV�DQ�HYHQ�QXPEHU�RI�YDOXHV��WKH�PHGLDQ� 
LV�WKH�DYHUDJH�RI�WKH�WZR�PLGGOH�YDOXHV��7KH�PHGLDQ�JHQGHU�SD\�JDS�FRPSDUHV�WKH� 
HDUQLQJV�RI�WKH�PLGGOH�UDQNLQJ�PDQ�WR�WKH�PLGGOH�UDQNLQJ�ZRPDQ��H[SUHVVHG�DV�D�
SHUFHQWDJH�GLIIHUHQFH�EHWZHHQ�WKHLU�HDUQLQJV�DW�DQ�RUJDQLVDWLRQ��

,Q�������:*($�ZLOO�SXEOLVK�WKH�PHGLDQ�JHQGHU�SD\�JDS�IRU�HDFK�RUJDQLVDWLRQ�� 
7KH\�ZLOO�VWDUW�SXEOLVKLQJ�WKH�PHDQ�JHQGHU�SD\�JDS�DIWHU�WKLV�UHSRUWLQJ�URXQG��

Pay quartiles
:*($�ZLOO�DOVR�SXEOLVK�WKH�SURSRUWLRQ�RI�ZRPHQ�DQG�PHQ�DQG�WKH�DYHUDJH�WRWDO�
UHPXQHUDWLRQ�E\�TXDUWLOH̱IRXU�HTXDO�JURXSV̱ZLWK�WKH�ͤUVW�TXDUWLOH�IRU�WKH�KLJKHVW�
HDUQLQJ�JURXS��PRYLQJ�GRZQ�WR�WKH�IRXUWK�TXDUWLOH�IRU�WKH�ORZHVW�HDUQLQJ�JURXS�� 
7KLV�HQDEOHV�DQ�RUJDQLVDWLRQ�WR�FRPSDUH�HDUQLQJV�IRU�PHQ�DQG�ZRPHQ�SHU�TXDUWLOH�

The Gender Pay Gap often highlights if an Industry or Company has more men than women in very senior positions.



:H�KDYH�ͤYH�VWUDWHJLF�SULRULWLHV�WR�KHOS�XV�IRFXV�RQ�UHGXFLQJ�RXU�JHQGHU�SD\�JDS�

&KDPSLRQ�VFLHQFH��WHFKQRORJ\��HQJLQHHULQJ��DQG�PDWKV��67(0��FDUHHUV�IRU�IHPDOHV

&RQGXFW�UHJXODU�LQWHUQDO�LQGHSHQGHQW�VDODU\�UHYLHZV

,PSURYH�FDUHHU�JRDO�SODQQLQJ�WKURXJK�OHDUQLQJ�DQG�GHYHORSPHQW

'HVLJQ�DQG�SURPRWH�ͥH[LEOH�K\EULG�ZRUNLQJ�DQG�IDPLO\�IULHQGO\�OHDYH

3DUWQHU�ZLWK�RUJDQLVDWLRQV�GHGLFDWHG�WR�LPSURYLQJ�RSSRUWXQLWLHV�IRU� 
IHPDOHV�LQ�WKH�ZRUNSODFH

     CHAMPION STEM CAREERS FOR FEMALES

:H�VHHN�WR�LQͥXHQFH�IHPDOH�SDUWLFLSDWLRQ�LQ�DQ�HQJLQHHULQJ�FDUHHU�DW�WKUHH�EURDG�VWDJHV��

���FRQVLGHU�HQJLQHHULQJ̱WKURXJK�RXU�H[WHQVLYH�VFKRRO�DQG�XQLYHUVLW\�SDUWQHUVKLSV��ZH�KRVW�
VWXԐ0ՠѠѥU耀DZH�KRVW�
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