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men than women in very senior positions.
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$ll GIDQIHF ZH SXIl SHRSIHe UVl DQG ZH FRQILQXH IR
DSSI\ VIUDIHJILF IRFXV RQ UHGXFLQJ RXU JHQGHU SD\
JDS = H DUH SIHDVHG IR VHH D JUDGXD0 LQFUHDVH LQ
IKH QXPEHU RI ZRPHQ IRLQLOJ DQG UHPDLQLQJ LQ RXU
LQGXVIU\ DQG ZHIFRPH DQG VXSSRUN IKH $XVIUDILDQ

= RUNSODFH *HQGHU (TXDIIN $IHQF\V = *($ HIIRUIV
DQG DFILRQV WR DGYDQFH JHQGHU HTXDILIN LQ WKH

ZRUNSIDFH DQG VRFLHIN

= H NQRZ WKDW (RQJ WHUP GHGLFDWHG DFWLRQ LV UHTXLHG
WR EULQJ DERXW VXVWDLQDEOIH FKDQJH WR UHGXFH WKH
JHQGHU SD\ JDS = H HPEUDFH WKH RSSRUIXQLIN WR SID\
RXU SDUW DQG ZL0 XVH IKH GDWD DQG LQIRUPDILRQ LQ WKLV
UHSRUWWR KHOS LQIRUP RXU DFILRQV WRZDUGV DFKLHYLQJ

JHQGHU HTXDILW LQ WKH ZRUNSIDFH

s Ms & @ 9024

Gender pay gap reporting history

3D\ HTXDI\ ZRPHQ DQG PHQ SDLG IIKH VDPH IRU SHUIRUPLQJ WKH VDPH URCH RU GLITHUHQW
ZRUN RI HTXD) RU FRPSDUDEOH YDOXH KDV EHHQ D 0HID0 UHTXLUHPHQI LQ $XVIUDILD VLQFH

- *($ ZDV HVIDEILVKHG LQ IR KHIS HPSIR\HWV FRPSI\ ZUIK WKH = RUNSIDFH
*HQGHU (TXDIIN $FI

Q WKH $XVIUDILDQ *RYHUQPHQIl SDVVHG DPHQGPHQIV IR IKH $FI IHTXLLQJ = *($
R SXEOLVK WKH DQQXDI JHQGHU SD\ JDS IRUHPSIR\HWV ZUIK  RU PRUH HPSIR\HHV
*RYHUQPHQI UHIXIDHLRQV UHTXLUH SD\ JDS GDIID WR EH UHSRUIHG LQ D SDUILFXIDU ZD\

= *($V DQQXD0 UHSRUILQJ SHULRG UXQV IRP  ODUFKWR  $SUL0 VR WKH GDID LQ WKLV
UHSRUWLV DI ODUFK

Mean and Median

7KH JHQGHU SD\ JDS LV D KLIK (HYH) VQDSVKRW RI SD\ ZLIKLQ DQ RUJDQLVDILRQ
= *($ FDOFXODWH LWLQ WZR ZD\V

e O($1—VIKH VXP RI Dll HPSIR\HH HDUQLQJV GLYLGHG E\ WKH QXPEHU Rl HPSIR\HHV

e O(",$1—LVIIKH PLGGIH YDIXH ZKHQ DI) HPSIR\HH\- LQGLYLGXD! HDUQLQJV DUH DUUDQJHG
1Q DVFHQGLQJ RU GHVFHQGLQJ RUGHU , I IKHUH LV DQ HYHQ QXPEHU RI YDIXHV WKH PHGLDQ
LV IKH DYHUDJH RI WIKH iIZR PLGGIH YDIXHV 7KH PHGLDQ JHQGHU SD\ JDS FRPSDUHV IiKH
HDUQLQJV RI IKH PLGGIH UDQNLQJ PDQ IR WKH PLGGIH UDQNLQJ ZRPDQ H[SUHVVHG DV D
SHUFHQIDJIH GLITHUHQFH EHIZHHQ IKHLU HDUQLQJV DIl DQ RUJDQLVDILRQ

,Q = *($ ZL0 SXEILVK WKH PHGLDQ JHQGHU SD\ JDS IRU HDFK RUJDQLVDILRQ
7KH\ ZL00 VDU SXEILVKLQJ WKH PHDQ JHQGHU SD\ JDS DIWHU WKLV UHSRUILQJ URXQG

Pay quartiles

= *($ ZL0 DIVR SXEILVK WKH SURSRUILRQ RI ZRPHQ DQG PHQ DQG WKH DYHUDJH WRWD(

UHP XQHUDWLRQ E\ TXDUWOH IRXUHTXD0 JURXSV. ZUWK WKHe UVIF TXDUILOH IRUWKH KLIKHVW
HDUQLQJ JURXS PRYLQJ GRZQ WR WKH IRXUWK TXDUWLOH IRV WKH 0RZHVW HDUQLQJ JURXS
7KLV HQDEHV DQ RUJDQLVDIWLRQ WR FRP SDUH HDUQLQJV IRU PHQ DQG ZRPHQ SHU TXDUWLH



= H KDYHe YH VWDWHJLF SULRULILHV WR KHIS XV IRFXV RQ UHGXFLQJ RXU JHQGHU SD\ JDS

&KDPSLRQ VFLHQFH WHFKQRIRI\ HQJLQHHULQJ DQG PDIKV 67 (O FDUHHUV IRU IHPDIHV
&RQGXFI IHIXDU LQWHUQDO LQGHSHQGHQN VDIDUN UHYLHZV

,PSURYH FDUHHU JRD0 SIDQQLQJ WKURXJK (HDUQLQJ DQG GHYHIRSPHQ

"HVLIQ DQG SUIRPRIWH! H[LEH K\EULG ZRUNLQJ DQG IDPLO\ 1ULHQGO\ (HDYH

3DUIQHU ZLWK RUIDQLVDWLRQV GHGLFDWHG WR LP SURYLQJ RSSRUWXQLUILHV IRU
IHPDIHV LQ WKH ZRUNSIDFH

CHAMPION STEM CAREERS FOR FEMALES

= HVHHNWR LQ XHQFH IHPDOH SDUILFLSDILRQ LQ DQ HQJLQHHULQJ FDUHHU D WKUHH EURDG VWDJHV

FRQVLGHU HQJLQHHULQJ. WKURXJK RXU H[WHQVLYH VFKRR0 DQG XQLYHUVLIN SDWQHUVKLSV ZH KRV
VIXE O GCdelU DZHKRWI






