guides us when appointing new board members and senior management. Stantec has
Equal Employment Opportunity and Harassment, Bullying, and Discrimination policies that prohibit discrimination or
harassment.

By focusing on inclusion first, Stantec can retain a more diverse talent base because long-term improvements in
diversity are only possible when underrepresented employees feel included and have a sense of belonging. Through
an equity lens, Stantec strives to create a work environment where people are treated fairly and respectfully.

Stantec has formally endorsed the


https://www.stantec.com/content/dam/stantec/files/PDFAssets/Policies/diversity-policy-08-2023.pdf
https://www.stantec.com/content/dam/stantec/files/PDFAssets/Policies/equal-employment-opportunity-policy-2.pdf
https://www.stantec.com/content/dam/stantec/files/PDFAssets/Policies/harassment-bullying-discrimination-policy-2024.pdf
https://www.weps.org/companies
https://www.stantec.com/en/news/2022/stantec-signs-declaration-of-amsterdam-lgbtiq-inclusion-at-work.html
https://www.stantec.com/en/about/inclusion-diversity
https://www.stantec.com/en/about/inclusion-diversity/stantec-employee-resource-groups
https://www.youtube.com/watch?v=-cCKjd2kqJM
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